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THE SOCIO-ECONOMIC IMPACTS OF DIAMOND MINING: LEARNING
FROM THE
LUTSEL K'E COMMUNITY-BASED MONITORING

Presentation by:
Gloria Enzoe and Marie Catholique
May 2, 2003

The survey that we are reporting on is part of a larger community health monitoring
project that began in Lutsel K2 in 1996, The study was fimded by the West Kitikmeot
Slave Study Society. Indicators were developed based on interviews with each
honschold in the community, A qualitative and gquantitative survey was developed to
monitor many different kinds of Tndicators about SElTgovernment, healing and cultural
preservation. Tha ofher peaple who have warked on this project in the last seven vears
are Angie Lantr Dveln Marlowe, Dennis Drygecse and Bronda Darles  Tir Jolm O'Neil
fram the Aboriginal Centre of ITeaith Roscarch ai the Univensity of Mauitoba, helped us
develop this gurvey so that we could be confident ahout they way that we asked the
questions and about interpreting the results. (Ses attached Community Based Mordtoring
Questiomaire),

In addinon to this larger health monitoring questionnaire, we have done qualitative
research on the impacts of mining employment. The survey results we will present today
are from KN qualtative semi~directed interviews with mine employees and their
families. Thesa rasuite tall yon ahont tha quatity of the employment (baced on the
experiences of the employees) and how this employment has affected families in our
commuunity. We focused on families because that is the impact that employees have
talked about the most.

Definition s

When we are talking ahon the mining sector, we are mainky taliing about empioyment
with the existing Flkati and Diavik diamond mines,  OF the 20 people we interviewed,

over half of them were employed full-time (60%). Pari-time, casual did seasonal Jjobs
represented only 15% of the employmenr,

Quality of Employment
We asked the mine employess - What do you kke about your job?
»  Teamwork (31%)
+ Training and skill development (28%)
¢ Enjoy the Work (Tasks) {(18%)
Another question was - How could your job be improved?
Better work schednle (23%)
Better teamwork (17%)
Unknows/Nil (15%}
Child Care in the Cormmunity (13%)

.. 9 a

A

20\




We also asked the mine employees - If you are no longer working,
why did you leave your job?

o Family problems (30%)

End of Contract (25%)

Still Working (20%)

Too few Aboriginal People (5%)

Health Reasons (5%)

o Did not like the work/place (5%)

e Perceived Racism (3%)

We also talked to families about the Impacts of Employment on the Family
We asked them - How has the employment benefited the family?

» Help pay bills on time / groceries (59%) .

» Tncome for skidoo, boat, quads, vehicles, furniture (23%)

We also asked - Is work affecting your family? How?

s No (30%)

e Breakdown of Relations with Children (27%)

e Not enough time with Children (23%)

e Increasing responsibility and pressure on spouse (14%)
e Breakdown of relationship with spouse (7%0)

In summary, the results of the survey tell us about the importance of family in our
community. These results also tell us that mining employment may be negatively
affecting family life. In order for our community to benefit, rather than be negatively
affected by the proposed De Beers diamond mine, we recommend the following:

Family time: Employment in the mining sector creates stress within the family. The 2
week rotation schedule separates parents from their children and spouses from each other.
Our research has revealed many different emotional, mental as well as physical health
problems resulting from this separation. De Beers Canada should work with mine
employees as well as health and social service resource people in our community to help
mitigate these effects. (See presentation by Lutsel K’e Health and Social Services)

Investment in Day Care: The Government of the Northwest Territories is responsible
for funding education in our region. Childcare for children under school age is a major
issue. If employees do not have responsible childcare, it creates stress and anxiety in
them as an individual and in the family. They are more likely to miss work or quit therr
job for that reason. For our community to benefit from the proposed De Beers Diamond
Mine, further work must be done to ensure.

Time “On the Land”: The other major impact of the diamond mining industry relates to
traditional land use. Our comumunity is based on a land-based way of life — caribou
hunting, fishing, berry harvesting and trapping. The land is part of our identity.
Employees working at the diamond mines report spending less time on the land (and their



families) than do other members of our community. This can be cause for emotional
stress and anxiety.

Conclusion:

Many of the health issues we have talked about are not about physical illnesses ~ they are
issues of emotional stress and anxiety. There is no outward sign that employees and their
families or other members of our community may be suffering. However, emotional
stress and anxiety can lead to many other social problems and physical health effects in
our community. These impacts may not be visible today or tomorrow — but maybe next
year or in five years. Children growing up without safe childcare facilities and the
absence of one or more parents will surely have devastating impacts on our community in
the future. By sharing this information with you today, we hope that you will consider
how the Government of the Northwest Territories, the Government of Canada, De Beers
Diamond Mine as well as the other mines can help us deal with these health issues before
we see a health crisis in our community.

(BP, May 1, 2003)



FROM

CRPZTONE PHOMNE MO, @ 2772352 May. 81 2083 8B:43AM P1

THE SOCIC-ECONOMIC IMPALTS OF DIAMOND MINING: LEARNING
FROM THE .
LUTSEL K’E COMMUNITY-BASED MONITORING

Presentation by:
Gloria Enzoe and Marie Catholigue
May 2, 2603

The survey that we are reporting on is part of a larger community health monitoring
project that began in Lutsel K’e in 1996. The study was finded by the West Kitikmeot
Slave Study Socicty. Indicators were developed based on interviews with each
household in the community. A gualitative and quantitative survey was developed to
monitor many different kinds of indicators about sctf-government, healing and cultural
praservation. Tha ofher peaple who have worked on this project in the last seven years
are Angie Tantz Tvelyn Marlowe. Dennis Drypecsc and Bronda Parlec Tir John O™Neil
froumn the Aboriginal Centre of [Toalth Rescarch at the University of Memitobs, Ivlped us
develop this survey so that we covld be confident ahout they way that we asked the
questions and about interpreting the results. (See atiached Community Based Monitoring
Cuestionnaire),

I addition to this lrger health monitoring questionnaire, we have done qualitative
research on the impacts of mining employment. ‘The survey results we will present today
are from 2NN qualitative semi-divectzd interviews with mine employees and their
families. These results tall you abont the quality of the employment (based on the
expeziences of the employees) and how this employment has affected families in our
community, We focused on families beeause that is the impact that employess have
talked about the most.

Definition

When we are tatking abowt the mining sector, we are mainty talking about employment
with the exigting Fkati and Diavik dismond mines.  Of the 20 people we interviewed,
over half of them were sraployed fullotine (60%). Pari-tbte, casual and seasonal jobs
represented only 15% of the employment.

Quatity of Employntent
Wi asked the atine employees - What do you like about your job?
»  Teamwork (31%)
o Training and skill development {28%)
* Enjoy the Work (Tasks) {18%)
Ancther question was - How could your job be improved?
o Better work schednle (23%)
» Better tearmwork (17%)
¢ Unknown/Nil (15%)
o Child Care in the Community {13%)
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Community-Based Monitoring
Youth Survey on Community Health (August 2000) ;
Interviewee Code
Age Date
Gender
1. Would you be interested in a job in the mining Yes 1
industry? No 2
2. Would you be interested in a job in the Yaa % i
community? No 2
3. Threw many nights have yuu speal wul oo the lund Q i
in the last six months? 1-5 pights 2
6-10 nights 3
1120 nights 4
oves 20 uiglhix 5
4. Have you contacted a drug and alechol worker Yes ]
in the last six months? No 2
5. Has the comiunity been able to provide you Yis . 1
with adequete digg and aleohol services in the last Ne ' 2
gix montha? Net Required 3
8. Would you like to ser a Health Worker for any of the folrwing:
a} Parenting Support Yes 1
No 2
NA 3
b} Relationship issnes Yes i
Neo 2
N/A ; 3
¢) Money problems Yes |
Ne 2
) Grieving - Ves 1
MNo 2
£) On going Support for Sobricty Yeg {
No 2
Nia 3
£) Vielenee £ el Alniae e 1
Mo 2
&) Personal Issuecy Yes 1
S No 2
b Other Yes 1
. No 2
7. Huw wany mealy of varibow meut Gid you eat in i 1
the last week? 1 2
2 3
3 4
4 56
! 5 )
6 or nore
8. Did you get this meat from the community Yes 1
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Commaunity-Based Monitoring Final Report (2001}
freezet? No 2
9. Have you caten any caribou liver, kidney, beart Yes 1
or head in the last weel? No 2
10, Bid yom oo b Puiey Cullo talo paot yuas fn spleiiiad Loaplw?
#) Spring Yes i
No 2
b) Swnrsr Yes 1
No 2
11. Do yon think your current house is over Yes R 1
crowded? No ' z
12. Do you think your current house is need of Yes 12
repait? No
13, In ¥he 188t SIX moheng, Bow oten did you participate
2) Drom dances, 0 ¥
1 2
2 3
3 4
4 56
5 7
& or more “
®) Hand-games [s) 1
1 2
2 3
3 4
4 56
S 7
& or more
14, How many treps did you set in the past six 0 , 1
months? 1-20 ’ 2
214G 3
40.60 4
$0-80 56
80 ormore
15. Did you go hunting for peese / ducks in the Yes 1
past six mmonths? Ne 2
16, Did you go out to make dry-fish in the past six Yes !
maonths? No 2
17. Bid you go on the {61l hunt 1o Actifley Lk Yoo 1
this past lall? No 2
13. Do you know the place called BetsiGhie? Yes 1
. No y
19, Ar¢ you concorned about the long term Very concemed 1
cavirenmental ing acts oF mining in the wea? Komewnet Cnnesrnesd Fl
Not Concerned 3
20. How many caribou have you harvested in the Wone i
last six months? 1-10 2
-‘ 1050 3
Mora than 30 4
21, How many times have vour volunteeted fora 0 1
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Cormmuniiy-Based Moritoring Final Report (2004)

community project (2.g. BINGO) in the last six 110

months? Mors than 10

22. How many public moetings have you attended 0 '

in the f2st six months? 130 ‘

More than 10

23. How would you rate the services of the following organizations:
) Band Council Excelient

Good

Fair

Poor

b} Hoalth Cantra Exccllent

Good

Fair *

Poot

¢) Drug/Alcohol Programs Excellent

Good

Fair

Poor

d) Coop Excellent

Good

Fair

Poor

€} Renewsable Resources Excatlent

Good

Feair

Poyr

1) School Excelien

Good

Fait

Ponr

WA W) M

-~

B R e o D R D kD = B R | B B Fated B

1 Blders Care Excelenr
Gaed
Fair
Poor

1) Municipal Services Excallent
Good
Fair

A Poor

24. Do you spesk Chipewyan ot home? Yes

No

25, How would you rate vour current state of Excullent
health? Good
Fair
Poor

26, Are you confident that vour chitdten will have Yes

a zood fature? No

N/A

L S e B B SR 3 0 IR [ N FU R W QY FIE S L I N
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Community-Based Monitoring Final Report (2001)

27. Ilow would yuu mile comannity’s muppost for Esnrallant 1
youth activitics? Good 2

Fair H 3

Poor )
28. Do you feel that your education in Latsel K'e Excellent i
haoo propered you for fisrther cducstion and Gond 2
trainirg? Fair 3

Poor 4
29, Are you willing to move out of town Yes 1
w further vour education? No . 2

-~
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Community-Based Monitoring Final Report (2001)

Community-Based Monitoring
Adult Survey on Community Health (January 2001} ;

Intervicvwoe Lode

Age Date
Gender
1. Are you currently employed? Fall - ime I
Part-tigne 2
Casuul K
Seasomal 4
Not Employed 5
2. Have v had 1 fob Boitln morc then 2 monts 1o the lact six monyhe? Fuifl - rirme 19
Part-time 3
Casual 4
Scasonal 5
Not Employed
3. Are you evaployed in the mining indusiry? Yes 1
No 2
4. Have you left 2 job in the mining industry in the st six months? Yes 1
No 2
5. Would you be interesied in & job in the mining industy? Yes i
No 2
H. Would you be interested in 3 300 1 the community? Yes 1
No 2
7. Have you made any major purchases (over $2000) in the Tast six Yes 1
month to gupport vou and vour family in oo the land activities? N 2.
B. Have you made day major improvements to your hotns over $ 10007 Yes i2
: s No
9. How many niphts have you spant out on the lund in the lost six 4] 12
months? )| 1-5 nigins 34
| Bl nights 5
11-20 nights
over 20 nights
18. Have you coutarted % doug and aleohol worker in the iagt six Yoo 1
months? Mo 2
11 Has fhw commnniry hean able ta pavide yao with sdeguate drag and Yo 1
aleohol services io the last six months? No 2
Not Required 3
12, Wonld you Hke 10 see 3 Health Worker for any of the foliowing:
&) Parenting Support Yes i
No 2
b} Relativoship issucs Yes 1
No 2
=) Motey problems Yes 1
No 2
) Grizving Yes 1
o 2
) On going Support for Sobristy Yes 12

Fagsel X'e Dene First Nation 24
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Cammunity-Based Monitoring Final Report (2001)

No
1) Viglence / Sexual Abuse Yes 1
No ) 2
g) Personal [sanes Yes | i
Mo 2
k) Onher Yes 1
No 2
13, How many meals of earibou meat did you oat in the last wank? 0 3
1 23
2 45
3 67
4
b
6 or more
14 Where dnyrn neually gat pour coribou mest? Cotrununity Fruecor 1
Family Mewmber Other
People in the 2
Commumity 3
I bunt mysalf
4
15, Have you caten any caribou liver, kidoey, beart or head in the last Yes 12
wagk? No
16, Did you go to Parry Falls this past year for spiriteal reasons?
£) Spring Yes & i
Mo 2
b) Surnmier Yeg 1
No 2
17, T30 you own youy own home? Yes 1
No 2
18. Do you think vour current housge i3 over crowded? Yes 1
No 2
19. Do you think your curtent house is need of repair? ‘Yoo 1
Mo 2
20. In the last six months, how ofica did you participate in:
4)Drurn dances o 12
1 34
z 36
3 7
4
5
6 or mate
b) Haod-games 4] 12
1 34
2 36
3 7
4
5
& or more
&) Bow many traps did you setin the past six montha? 0 12.
120 3
21-40 56
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4060
AL
80 or raore
21. Did you go bunting for geese / ducks in the past six moths? Yes 1z
No
22. Did you go out o make dry-fish in the past six months? Yes 12
No
23. Did you go oz the fall huntto Artillery Lake this past £a117 Yis 12
Mo
24, Do yon know the place ¢alled BatsiGhic? Yes 12
No
25. Arc you concerned abont the long tonn covicomoeniz! imparts of Very concernad 12 o
mining in the area? Sotmewhat Concered | 3
Not Concerned 4
26, How many caribon have you harvested in the last six months? None 1z
1-i0 M
1030
More than 30
<T. Yiow many the have you hea s youtl caiboy bunting in the st g 12
six months? 1-10 3
More then 10
28, Fow oy linws leve yow volwneered Gor 1 community project 1] [¥3
{z.g. BINGO} fur the last six months? 1.10 , 3
More than 10
29. How many public meetings have you attiended in the last six Y 12
monrths? 110 3
More than 10
| 30. How would you mte the services of the following orpanizations:
2) Bend Council Exeeilant iz
Good 34
am
Poor
b) Wildlifa, Lands 2nd Bnviropment Committes Excellent 12
Good 34
Fair
Pooe
¢) Heelth Centre Excohent 12
Good 34
Fafe
Poor
&) Drug/Aleohol Programs Ewxlent 12
Gond H
Fair
Poor
¢) Coop Excel{ent 12
Giood 34
Fair
Poor
1 Renewable Brescurces Eeweallant ;z
. Fair
Boor
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5} Schovi

Exeutient
Good
Fair :
Poor

) Blders’ Care

i} Municipal Services

Exceilent
Good
Fafr
Poor

Excellent
Good
Fair
Poor

Coop?

3Z. Do you speak Chipewyan at home?

31, What percentage of yonr graearies do you boy 6 the Lutsel Kic

an
Most
Some
None

Yey
No

12

34

12

33. How would you tate vous coment state of health?

Exccllont
Gioed
Bair
Poor

34. M you have sny children Are you confident that they will have a
good future?

Yes %

Mo
Not Applicable

Lutsel K'e Dene First Nation
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Full-ime(60%)
Part-time(5%)

O Casual(5%)

0 Seasonal(5%)

Work in the past(25%)




Better work schedule (23%)
B Better team to work with (17%)
OO Nothing (just started work) (15%)
0 Child care back home (13%)
B More pay (10%)
Eliminate racism
B Wildlife Tech. year around job instead of seasonal (7%)
Health and safety concems (5%)
m Could have kept me as a supervisor, when | change jobs (5%)

® Hire more people from Lutsel K'e (2%)

A A
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Family problems (30%)

End éf job/contract (25%)

[0 Still working (20%)

O Not much aboriginal people (5%)
B Due to health reason (5%)

[ was on a training position (5%)

No Promotion (5%)
[1 Did not like what was happening there (5%)

B Racism (3%)




0b(55%

seasonal |

No

30%)

(

S

t know

)

—
o
-
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What do/did you like about your job?

e'::;ss:?Teamworlg, new friends(31%)

@ Training, skills, knowledge(28%)

[1 Like the tasks | have to do for myjob(15%)
[1Schedule is 0.k., time goes by fast(10%)

@ Income(9%)

Was efficient and structured(5%)

il Studying Wildlife(2%)

28%




No (30%
Breakdown of relationships with children (27%
[0 Not enough time with family (23%

[ Increased responsibility and pressure on spouse at home (14%) |

B Breakdown of relationships with spouse (7%




et

Ye

B No, it depends on the way the person handle it (20%)

O Yes, now days people are working at the mines and not going out on the land (15%)
[0 Caribou migration (10%)

B Has already been affected before the mine started by other community, parent etc.

(5%)
Yes, because you are away from home (5%)

Yes and No, its all depends on what we want to make a living (5%)

S







Lutsel K’e Dene Band
Wildlife Lands, & Environment Department.
Community-Base Monitoring Project.

Mining Employees Spouses Questionnaire Results was gathered in November 2001.

November 2001 Total Interview 11.
Question #1

~ | )

o What isiwas your spouse work schedule?

1 Three weeks at work and
one week at home.(9%)

Two weeks at work and |
two weeks at home.(91%),




Lautsel K’; Dene Band
Wildlife Lands, & Environment Department.
Community-Base Monitoring Project.

Mining Employees Spouses Questionnaire Results was gathered in November 2001.
November 2001 Total Interview 11,

Question #2

e

How is this schedule affecting the family?

— 9% |
9% |

= Spouses find it easier to raise children when other partner is around. (65%)

# Spouses Don't mind that their partners are at work. (25%)
Missing their partners and giving then time to rest.(9%)

Seperated (9%)
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Lutsel K’¢ Dene Band
Wildlife Lands, & Environment Department.
Community-Base Monitoring Project.

Mining Employees Spouses Questionnaire Results was gathered in November 2001.

November 2001 Total Interview 11.
Question #4

O Spouse's spend more of their time at work than on the land. (82%)

00 Things haven't changed with on the land activities with spouse's




Lutsel K’e Dene Band
Wildlife Lands, & Environment Department,
Community-Base Monitoring Project.

Mining Employees Spouses Questionnaire Results was gathered in November 2001.
November 2001 Total Interview 11.
Question #5

* Breaks are good

* Adapting to changes when parent leaves for work or returns from work
Examples: children not listening, routine change,

* Itis hard for one parent to raise children alone when you have more
than two children.

* Children miss their parents and the other way around.

* Spouses have to be employed to support their families to provide for
their needs.

* Spouses that work at mines tend to drink more heavily because they .
have the money.




Lutsel K*¢ Dene Band
Wildlife Lands, & Environment Department.
Community-Base Monitoring Project.

Mining Employees Spouses Questionnaire Results was gathered in November 2001.
November 2001 Total Interview 11.

Question #6
; R

How has the employment benefited the family?
18%

/ 59%

23%

The income has provided a skidoo, boat, quads and vechiles and other items such as

furniture.(23%)
03 The family did not benefited anything, while spouse was employed at the mine. (18%)




Lutsel K’e Dene Band
Wildlife Lands, & Environment Department.
Community-Base Monitoring Project.

Mining Employees Spouses Questionnaire Results was gathered in November 2001.
November 2001 Total Interview 11,
Question #7

0 Spouse's do not what job at mining sector. (55%)

00 Spouse's perfer to be near their children (18%)

Spouses perfer to wait until children are a little oIder;(Q%)

Yes, spouses would like a job at the mining sector.

m T TR



Lutsel K’e Dene Band
Wildlife Lands, & Environment Department.
Community-Base Monitoring Project.

Mining Employees Spouses Questionnaire Resunlts was gathered in November 2001.
November 2001 Total Interview 11.

Question #8

w could things be better for you ang You
_roily while spouse employed at the ’

* Two weeks in and two weeks out, would be better for spouses.
* Providing counselling to the employees.

* Visit to the mine would be good for spouses and their children to see their
parent at work.

* Free telephone calls, so spouses at work can call their families.
* Twice a year vacation for employees.

* Employees should have the opportunity to take courses on parenting also
on leadership. |

* Some spouses say that there is nothing that could be better for them.




Lutsel K’e DPene Band
Wildlife Lands, & Environment Department.
Conimunity-Base Monitoring Project.

Mining Employees Spouses Questionnaire Results was gathered in November 2001,
November 2001 Total Interview 11.

Question #9

* No more development on our area, for our future generation. Our land is more
im portant than money.

* The mines should provide packages with medical expenses.

* Provide treatment to employees.

* Mining business should provide family visit, so we can visit our spouses that work
at the mines.

*The mines keeps our men away from us and we are the ones that have to raise our
children alone without our partner. We are the ones that have to look for babysitters,
the mines should build a day care, so both parents can work . Instead of having one
spouse work in the family.






